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Behaviour Policy

REVIEWED:    Autumn Term 2025
NEXT REVIEW:  Autumn Term 2026
Rationale:

At Ribbleton Avenue Infant School we believe that an inclusive, consistent approach to managing behaviour is essential in order to provide clear frameworks for all staff, children and parents. 

We are committed to supporting children to manage and understand their behaviour by using a whole school system of rules, rewards and sanctions to secure the best outcomes for our pupils.
Aims:

· To provide a stimulating, nurturing and secure environment where the 
     contribution of every child is valued and celebrated
· To create a positive learning environment where effective and enjoyable learning 
     can take place

· To have high behaviour expectations which are shared and understood by all

· To implement clear and consistent procedures

· To establish and maintain effective communication between home and school

Rules:

We have a set of agreed rules.  These are displayed on posters in every classroom.  
(Please see Appendix 1)

Rewards:

We reward good behaviour using agreed methods.  These are displayed on posters in every classroom. (Please see Appendix 2)

Each class has a marble stick.  This is a whole class reward system where marbles are rewarded when the whole class does something well such as lining up or sitting well in assembly.  When 25 marbles have been collected, the children can have a class treat.  The children should be involved in deciding what this treat should be as it is a whole class reward.  
For individual rewards, we use praise, stickers, certificates and Good Works assembly to celebrate our children’s successes. 
Sanctions:

We have an agreed set of sanctions.  (Please see Appendix 3).  It is important for our children to understand that there are consequences to inappropriate behaviour.  For this to be effective, sanction must be carried out consistently. 
OH NO Boards!

In all instances, occurrences of misbehaviour are recorded on a class monitoring sheet.  Each day is a ‘fresh start’ to enable children to modify and correct their behaviour.  The record sheets are collected each half term, so that monitoring can take place.  The sheets are clipped to a board which the children refer to as the ‘Oh No! Board’. This placed in a prominent position in the classroom as a continued reminder of behaviour expectations.  

Thinking Mats:

Every class has a Thinking Mat in their room.  This is designated space for children who have moved to amber on the behaviour traffic lights. Children should be escorted to and from the Thinking Mat and be asked to sit for no longer than five minutes in this space.  It is important that the child understands why s/he is there.  Staff should encourage children to identify why their behaviour has been unacceptable and what can be done to correct it. If negative behaviour continues, children are asked to sit on a Thinking Mat in another classroom. 
Traffic Lights:

Every class has a set of traffic lights on display in their room.  All children’s names are placed on green each day.  If they need to be disciplined, they move their name up to the amber part which reminds them to ‘THINK’ about their behaviour.  If they continue to misbehave, their name is moved to the red part of the traffic light. If children physically hurt another person they will automatically move onto red. Children will see the Headteacher if behaviour is persistent or if they physically hurt others. Parents meetings will take place if required.
Nursery:

· Use the Thinking Mat for a time out space

· Record when a child has needed to go on the Thinking Mat

Reception:

· First half of Autumn Term will be the same approach as Nursery

· Second half of Autumn term introduce the use of the Traffic Lights

· Spring Term introduce the use of the ‘Oh No! Board’

Year One and Two:

· Full use of system
Roles and Responsibilities
In the first instance, low level behaviour is managed by classroom staff (Teacher/TA). Staff will liaise with parents to inform them of any incidents. If disruptive behaviour continues, staff should bring it to the attention of the Senior Leadership Team. More serious incidents should be referred to the Headteacher. If appropriate, parents will be invited to a meeting to support with behaviour management. The schools’ Family Support Worker also offers advice and support in respect of behaviour management strategies.
Special Educational Needs:

We recognise that repeated misbehaviour could be indicative of a Special Educational Need, for example, learning difficulty, lack of social skill or emotional instability.  In such cases, the class 
teacher should liaise with the Special Needs Coordinator to begin appropriate intervention which may include individual behaviour charts. 
Reasonable Adjustments:

Reasonable adjustments will be made for pupils with identified needs that may pose a barrier or difficulty when following policy requirements. Individual Behaviour Plans will be implemented for such pupils. This will be in consultation with the classteacher, parents, child (if age appropriate) schools’ Special Educational Needs and Disabilities Coordinator and any specialist professionals that may be supporting the pupil.
Lunchtimes:

The lunchtime staff reward children for good behaviour by awarding raffle tickets to the children.  These raffle tickets all go into a box and two are picked out during ‘Good Works’ assembly each week.  

Suspensions:

In the event of a Fixed Term or Permanent Suspensions, Lancashire County procedures are followed in line with Pupil Access arrangements. It is the decision of the Headteacher whether a pupil will be excluded, taking into account all the circumstances, evidence available and the need to balance the interests of the pupil concerned against those of the whole school community.
Parental Involvement:

We believe that it is important to work in partnership with our parents and carers to support each other in successful behaviour management.  Reception and Nursery staff introduce our behaviour system to parents during the induction period. Leaflets are also produced to distribute to parents, outlining our behaviour management system. 

Racism and Bullying:
Racism will not be tolerated in school. All racist incidents will be recorded and reported in line with Local Authority guidance.  Parents and Governors will be informed of incidents and appropriate action taken. Each incident will be investigated, recorded and reported and meetings with parents will be convened. Age appropriate sanctions will be implemented. Perpetrators will be supported in developing an understanding of the importance of respecting other faiths, beliefs, traditions and cultural diversity.
Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another individual or group either physically and/or emotionally. Bullying can take many forms and is often motivated by prejudice against particular groups or individuals. All staff should be aware of the signs of bullying and the procedures to follow to prevent and address instances of bullying. Staff should inform a member of the Senior Leadership Team if they suspect an individual or group is being bullied.  Each incident will be investigated, recorded and reported and meetings with parents will be convened. Age appropriate sanctions will be implemented. Perpetrators will be supported in understanding the effect that bullying behaviours can have on others and restorative responses will be planned.  (See Anti-Bullying Policy)
Child-on-Child abuse including sexualised abuse

Child-on-Child abuse is defined as abuse between children under 18 years of age.  

Ribbleton Avenue Infant School has a zero-tolerance approach to abuse, including child-on-child abuse. 

Ribbleton Avenue Infant School will refer to the specific guidance in Keeping Children Safe in Education, Child on Child Sexual Violence and Sexual Harassment and Lancashire Procedures. 
All staff will be aware that child-on-child abuse can occur between pupils of any age and gender, both inside and outside of school, as well as online. All staff will be aware of the indicators of child-on-child abuse, how to identify it, and how to respond to reports. All staff will also recognise that even if no cases have been reported, this is not an indicator that child-on-child abuse is not occurring. All staff will speak to the DSL if they have any concerns about child-on-child abuse.

All staff will understand the importance of challenge inappropriate behaviour between peers and will not tolerate abuse as “banter” or “part of growing up”.

 Child-on-child abuse can be manifested in many different ways, including:

· Bullying, including cyberbullying and prejudice-based or discriminatory bullying.

· Abuse in intimate personal relationships between peers.

· Physical abuse – this may include an online element which facilitates, threatens and/or encourages physical abuse.

· Sexual violence – this may include an online element which facilitates, threatens and/or encourages sexual violence.

· Sexual harassment, including online sexual harassment, which may be standalone or part of a broader pattern of abuse.

· Causing someone to engage in sexual activity without consent.

· The consensual and non-consensual sharing of nude and semi-nude images and/or videos.

· Upskirting.

· Initiation and hazing-type violence and rituals, which can include activities involving harassment, abuse or humiliation used as a way of initiating a person into a group, and may also include an online element. 

All staff will be clear as to the school’s policy and procedures regarding child-on-child abuse and the role they have to play in preventing it and responding where they believe a child may be at risk from it. 

Confiscation of Inappropriate Items
The general power to discipline enables a member of staff to confiscate, retain or dispose of inappropriate items. Staff are protected against liability for damage to, or loss of, any confiscated items provided they have acted lawfully and reasonably. Any confiscated items should be brought to the attention of the Senior Leadership Team who will determine what to do with the item(s).
The power to search without consent for prohibited items includes:

· Knives/weapons

· Alcohol

· Illegal drugs

· Stolen items

· Tobacco/cigarette papers

· Pornographic images

· Any article that has been or is likely to be used to commit an offence, cause personal 

     injury or damage to property

Weapons/knives or pornography must be handed to the police. Otherwise, it is for the Senior Leadership Team to decide if and when an item is returned or disposed of.
FORCE CANNOT BE USED TO SEARCH FOR ITEMS. Where possible, staff should seek a witness to attend prior to confiscating an item.

Power To Use Reasonable Force

All members of staff have a legal power to use reasonable force. This also applies to people who the Headteacher has temporarily put in charge of pupils, for example, Volunteers/Supply staff. 

Staff will physically separate pupils found fighting. Staff may physically remove a disruptive pupil who refuses to leave a room when instructed to do so. This will usually be when there is a risk of harm to others or learning is significantly disrupted. Specific staff members are TEAM TEACH trained to undertake safe moving and handling. This is used as a last resort. Schools do not require parental consent to use reasonable force. However, in situations where this is likely, school will meet with parents to discuss the management of potentially disruptive incidents and ask them to sign a consent form.
Consultation, Monitoring and Review:

We take a collective approach to ensuring our behaviour expectations and standards are maintained.  Regular review of practice takes place with all teaching and support staff.  Welfare staff are included in this process to ensure positive behaviour is encouraged during the lunchtime period. Governors are part of the consultation, monitoring and review process. 
The policy is available on the school website and will be reviewed regularly.
Appendix 1
School Rules
· Do as your grown-ups ask
· Look after your school
· Be kind and help each other
· Do your best in work and play
· Keep hands and feet to yourself
Appendix 2
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Well done!
It’s Good To Be Green

·  Praise

·  Certificates

·  Marble Sticks

·  Stickers

·  Special Times

·  Special Jobs

·  Extra Play minutes

Appendix 3
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1. A grown up will speak to you

2. Thinking Mat 

3. Thinking Mat in another class

4. In at playtime 

5. Your teacher will see your parents

6. Headteacher

Your teacher will decide if you need to have Thinking Time on a Friday.


