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OUR MISSION STATEMENT
Provide a safe and secure environment.
Create a varied and challenging learning experience.
Celebrate achievements of all.
Encourage every child to become thoughtful and independent.
Work in partnership with parents, carers and our community.
Respect and value all customs and beliefs.
 
OUR SCHOOL VALUES
· Respect- Every person has a voice.  We listen to each other.  We are polite, kind and considerate.  We take care of our school and our environment.
· Equality-We treat each other fairly!
· Pride-we take great pride in our presentation, our work and most importantly ourselves.
· Good Citizen- we make positive contributions to school society and beyond.


Definition of Bullying

“Behaviour by an individual, or group, usually repeated over time, that intentionally hurts another individual or group either physically or emotionally”   

Types of bullying may include: 

· Physical

· Verbal 

· Racial harassment and racist bullying

· Bullying on religious or cultural grounds 

· Indirect – spreading stories about someone; gossiping; offensive graffiti; exclusion from social groups, being made the subject of malicious rumours



· Cyberbullying –inappropriate text messaging; e-mailing; sending offensive or degrading images by phone or via the internet  
  
· Bullying of pupils who have special educational needs or disabilities

· Bullying related to appearance or health conditions

· Bullying of young carers; looked after children or otherwise related to home circumstances

· Sexual bullying

· The use of homophobic language or other improper conduct which may indicate homophobia

Our school’s Behaviour Policy explains how we promote positive behaviour in school to create an environment of mutual tolerance, respect and understanding of all within the school community and beyond. We all take responsibility for each other's emotional and social well-being. Bullying will not be tolerated and we make this clear in the information we give to pupils, parents and staff when they join our school and within our policies and procedures.   
  

The Curriculum: 

The topic of bullying is explicitly addressed through the curriculum subjects:

· PSHE
· RE

Assemblies, Circle Time and School Council debates are also forums used to explore the issues associated with bullying. We aim to help pupils understand how to manage their relationships with others and the adverse effect that bullying behaviours can have on others.

Any discussions with our children take into account their age, development, understanding and personal circumstances. 


Reporting Incidents of Bullying Behaviour Involving Pupils 

· Members of staff, or visiting professionals, who witness or receive reports that a pupil has been bullied should report this to a member of the Senior Leadership Team. Appropriate lines of enquiry will be made and sanctions actioned if necessary. 





· The pupil and his/her parent/carers will be informed and kept up to date with developments and outcomes. 

· Incidents which require reporting to the Local Authority will be made by the Headteacher.

· Pupils who feel they have been bullied should report this to their class teacher or a member of staff.

· Pupils who see others being bullied should report this to their class teacher or a member of staff.

· Pupils hearing about incidents of bullying from either victims or other children should report this to their class teacher or a member of staff.

· Parents reporting incidents of bullying will be asked to follow the ‘Complaints Procedure’ initially informing class teachers, and then the headteacher if appropriate. 

· Reports of bullying or inappropriate behaviour will be logged in the school’s Bullying Log

· If bullying is of a racist nature, it will be reported to the Local Education Authority using the Racial Incident Report Form and recorded in the schools’ internal Racist Log

· All reports will be taken seriously and will be followed up by the senior teaching staff and the headteacher. Sanctions will be actioned if necessary. This includes the use of fixed term and permanent exclusions from school. The Governing Body will be informed of any instances of bullying via the termly Headteacher report.  If required, the Governors Pupil Discipline Committee will be convened. 


Supporting children who have been bullied

We will provide support to pupils who are bullied or who perceive they are being bullied. We have a pastoral team consisting of a therapist who visits school on a weekly basis and a full-time family support worker. Children will be encouraged to talk about how they feel and be supported in coping with and resolving associated effects of bullying. Children will be made to feel safe and not afraid to seek help. Children will be encouraged to report any further instances of bullying and these will be addressed in an appropriate manner and in line with our school Behaviour Policy. 





Record Keeping

We will keep records of incidents and how they are dealt with in the school’s Bullying Log. CPOMS will also be used to report and record instances of bullying.

 
Concerns and Complaints

We recognise that there may be times when parents feel that we have not dealt well with an incident of bullying – and we would ask that this is brought to the Headteacher’s notice.  If the Headteacher cannot resolve these concerns informally, parents can raise their concerns more formally through the school’s Complaints Procedure. 
   


Related Policies
 
· Behaviour Policy 
· Child Protection Policy 
· Complaints Policy 
· Single Equality Policy 
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